
 
 

Students Progression and Industry Relations Cell 

Training and Career Guidance Policy 

Issued by: Dean Students Progression and Industry Relations 

Applicable to: All Undergraduate (UG) and Postgraduate (PG) Engineering Students 

1. Objective 

This policy aims to equip students with the necessary skills, awareness, and guidance to excel 

in their career pathways—be it through campus placements, entrepreneurship, or pursuing 

higher studies. It ensures that students receive structured, timely, and personalized support 

aligned with global industry and academic standards. 

2. Career Guidance Framework 

2.1 Career Counselling Cell 

A dedicated Career Guidance & Counselling Cell will function under the Students 

Progression and Industry Relations Cell. The career guidance is provided in terms of 

preparing students for job placement, higher studies, start-up and competitive examinations. 

Comprising faculty mentors, alumni, and certified counsellors, counselling sessions one-on-

one or in group are conducted each semester. 

2.2 Industry Awareness 

Regular seminars/webinars by industry professionals, startup founders. Industry visits are 

arranged for exposure to real-world engineering practices. Alumni interaction series focused 

on diverse career paths (corporate, research, civil services, etc.). 

2.3 Aptitude Assessment and Personality 

Personality, aptitude, and interest tests are conducted annually.  

Personalized guidance is provided to help students choose suitable career tracks. 

3. Pre-Placement Training Policy 

3.1 Soft Skills & Communication Training 

Mandatory soft skills training (from 3rd semester onwards). 

Public speaking, email etiquette, group discussions. 

Business communication and interpersonal skills. 



 
3.2 Aptitude & Reasoning Sessions 

Regular training in: 

Quantitative Aptitude, Logical Reasoning, Data Interpretation, Verbal Ability, Mock tests 

modelled on companies’ placement patterns (TCS, Capgemini, Cognizant, etc.). 

3.3 Technical Training 

Department-wise technical skill development workshops. 

Training in: 

Programming (C/C++, Python, Java, etc.) 

Core subjects (for ECE, MECH, CIVIL, etc.) 

Tools (MATLAB, AutoCAD, ANSYS, etc.) 

3.4 Mock Interviews and GDs 

Conducted every year from final year onwards. 

Feedback shared with students for improvement. 

4. Higher Studies Preparation Support and Guidance 

4.1 Competitive Exam Preparation 

GATE, GRE, CAT, TOEFL/IELTS, UPSC orientation sessions. 

Tie-ups with reputed coaching providers (if applicable). 

On-campus training for GATE and aptitude exams during the semester. 

Guidance on GRE/TOEFL/MS is provided through the office of International Relations and 

Higher Studies.  

4.3 Alumni Mentoring Program 

Alumni sessions are to be arranged on regular basis to groom the students to choose right 

path for their career and get oriented industry point of view.   

5. Entrepreneurship & Innovation Cell (E-Cell) 

Support entrepreneurial students with: 

Incubation facilities, Pitching sessions, Startup mentorship 

Organize hackathons, ideation camps, and business model competitions. 



 
6. Outcome Metrics & Review 

Annual review of training effectiveness through: 

Placement statistics 

Feedback from recruiters 

Continuous upgradation of training modules based on feedback and industry trends. 

7. Roles & Responsibilities 

Dean – SP&IR - Policy formation, external collaborations, industry tie-ups 

Faculty Placement Coordinators - Department-level training and mentoring 

Training Coordinator / Asst. TPO - Execution of training, liaison with companies 

Students - Active participation in all training programs 

 

 

 

 



 

SN 

  

 Topic / 

Contents 

 Departments  
Hours of 

Conduction 

Semeste

r of 

Conduct

ion 

1 Soft Skills CS, IT, CSBS, 

MCA, EE, E NTC, 

A&R, CIVIL and 

MECH 

      15  3rd & 

4th  

2 Quantitative 

Aptitude, 

Logical 

Reasoning, 

Verbal 

Reasoning 

 CS, IT, 

CSBS, MCA, 

EE, E NTC, 

A&R, CIVIL 

and MECH 

    

Aptitude: 

40 

5th 

DOMAIN SPECIFIC TRAININGS 

3 JAVA, DSA, 

OOPS and 

DBMS 

CS, IT, 

CSBS, MCA 

and IT 

Inclined 

Students 

       60 6th 

4 MATLAB EE and 

ENTC 

       70 6th 

5 Solid works 

and 

Mechanical 

Design 

MECH        60 6th 

6 Autocad, 

Pramavira 

and StaadPro 

CIVIL         60 6th 



 
E-Tabs 

7 Company 

Specific 

Training (yet 

to be 

conducted) 

CS, IT, 

CSBS, MCA 

and IT 

Inclined 

Students  

       20 7th 
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